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Data Release:  U.S. job growth regains its stride in September with 248k added to payrolls 

 Non-farm payrolls rose by 248k in September, ahead of expectations for 215k. Private-sector hiring 
expanded by 236k, also ahead of the consensus for 210k. Government payrolls rose by 12k, the strongest 
growth since April. 

 The news was just as good in terms of revisions, which added a net 69k to job growth over the past two 
months. August payroll growth was revised up to 180k (from 142k previously), while July's was revised 
243k (from 212k). 

 Led by gains in construction employment (+16k) and mining (+9k), goods-producing employment rose 29k. 
Manufacturing employment rose a modest 4k in the month, falling short of expectations for 15k. Private 
service-providing employment accelerated to 207k, from 161k in August.  

 The unemployment rate fell 0.2 percentage points to 5.9%. The decline was attributable to decent 
household survey employment growth (+230k), but also a decline in the labor force of 97k. As a result, the 
labor force participation rate hit a new cycle low of 62.7% 

 The U6 “underemployment” rate also fell 0.2 percentage points to 11.8% from 12.0% in August. 

 Wage growth continues to be hard to come by. Average hourly earnings were flat in September on a 
monthly basis, and decelerated to 2.0% (from 2.1%) on a yearly basis. Average weekly earnings fared 
better (+0.3%), due to a 0.3% increase in total weekly hours. 

Key Implications 
 

 Any fears that the labor market is losing momentum raised with August's disappointing outturn have been 
assuaged by this report.   

 Taken by itself, the strength in payrolls and continued decline in the unemployment rate is the best 
argument for a more aggressive monetary policy stance. However, the Fed has repeatedly noted that they 
are looking at the labor market from a more holistic perspective, and the complete lack of wage growth 
should give pause to this assessment. In combination with slowing inflation, this is likely enough to stay the 
Fed's hand until the second half of next year.   

 On Monday, the Federal Reserve will release its own labor market indicator that uses information from a 
broader set of labor market variables. The labor market conditions index (LMCI), while lagged, will 
incorporate the pace of wage growth and the labor force participation rate, in addition to the usual eye 
catching headlines of payroll gains. Due to the inclusion of these variables, it has been underperforming the 
strength in headline job growth.    
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